GquRNMENT OF KERALA
Abstract . '

Revision of Scales of Pay of Government emplovees, Staff of Edﬁcuﬂaml Institutions,
Local Bodies ete. - Recommendations of the Pay Revision Committee - Orders issued.

FINANCE (PAY REVISION IMPLEMENTATION) DEPARTMENY

6.0.(F)No. 3000/98/Fin. ~  Dated, Thiruvananthapuram,25™ November, 1998,

6.0.(PNe. 600/93/Fin. dated 25.09.1993,
6.0.(P)Ne. 930/93(2)/Fin. dated 08.12.1993.

6.0 (Ms)No. 251/125)/97/Fin. dated 18.02 1997
6.0.(Ms)No. 647/(141)/97/Fin. dated 19.07 1997
6.0.(Ms)No. 6B4/(154)/98/Fin. dated 18.02,1998,
6.0.(Ms)No. 1647/98/Fin, dated 24,06,1998,

Read:

oA W

ORDER

The Pay Revision Committee appointed by the Government of Kernk as per
reference cited third submitted its report on 15051998 The Sovernment have since
pubhshed the report of the Committee. As per reference cited sixth Gevernment have
constituted o Cabinet Sub Committee to examine the recommendations in the Report and
hold discussions with varicus Service Organisations. The Cabunet Sub Committee after

- discussions with various Service Associations and detailed study of the representations

submitted its recommendations to the Cabinet.  After having examined the
recommendations GSovernment ore pleaged to issue the following orders,

2. The existing scales of pay. will be revised as shown in Annexure I. The revised
scales will come into force from 01.03 1997, The revised scales of pay for various posts
dre given in Annegxure IT.

1. . The reviséd scales assigned to any post on the basis of any personal scales of the
incumbents appointed against such posts should not be treated as the scale of the
sanctioned pnst but only the incumbent's personal scale.

PAY FIXATION AND PAYMENT OF REVISED SALARY

4 The rules for fixation of pay in the revised scales are ncerporoted in
Annexure 111
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FRDMDTIOH PROSPECTS

5. {1]{&] Ratie/Percentage based higher grede. -
The existing ratiofhigher grade and the improved ratia to the various categories
-are indicated at the appropriate places under sach Department. The newly
introduced ratio/improved ratic promotion will have affecf from the date of this

order

{b]Time. bound higher grade pr"umuﬁl.:-n' scheme:- -

{1).

. The existing time bound higher grade prometion Scheme and the grades

to be assigned on revision of pay scales under the Scheme, will be modified as
specified in the Table T and II given below with effect from the date of order.

(2).

E.mplovus who remain in their entry p-os'rs on scele of pay ranging from

Rs,2610 - 3680 to Rs4600 - 7125 will be granted three higher grades on
completion of the period of qualifying service in their posts as follows with the
scale of pay indicated in Table I. :

(i)  The first higher grade on completion of 10 years service in the entry
post. ' '
(i} - The second higher grade on completion of either 8 years of service in
the first promoted post or a total service of 18.years in the entry post
" and the first regular - promofion pnsﬁ‘hme bound higher grade together,
whichever is aur‘llf.r' :
(i) - The third higher gmdr. on zompletion of 23 years of total service in the
' entry post and the regular promotion past{s}f‘nme bound hqgher grade(s)
together. :
v A fourth tinie bound higher gradg in the scale of 88.3350-5275 wil be
" allowed to Class TV employees on completion of 30 years.
TABLE -T
Revized Poy Scale. First Time-bound Higher Scmnél Time bound Third Time-bound Higher
Grade in the f‘-ﬂ‘"".-' post  Higher Grade " Higher brade
1 2 3 4
2610-3680 2650-4150 2750-4625 3050-5230
2650-4150 2750-4625 3050-5230 3350-5275
2750-4625 3050-5230 3350-5275 3590-5400
3050-5230 3350-5275 4000-6090 - 4500-7125
3350-527% . 4000-6080 4600-7125 {-hOG-BDDG'

- 3590-5400 4000-6050 AH00-7125 . 4500-8000
4000-6090 4500-7C00 4600-8000 5500-9075
4500-7000 4600-8000 5500-9075 5800-9425
4600-7125 - 5000-8150 5500-2075 5800-9425

i
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{3}  Those on entry posts with pay scales ranging from Rs.4600 - 8000 to
-Rs.7450 - 11475 will be granted two - time bound higher grodes; the first on
completion of 10 years of service in the entry post and the second on completion
of either 8 years of service in the first promotion post or 18 years of totol
service in the entry post and first promotion post/higher grade together
whichever is earlier as specified in the Table IT below.

TA -

T

Revised Pay Scale First Time-bound Higher Second Time hound
In the entry post : " Grade for 10 years: ) Higher Grade
' ' - Service in the éntry pogt ' :
i - . 2 : __ 3
4600-8000 5250-8150 5800-9425
5000-8150 5500-9075 6500-10550
5250-8150 5800-9425 6675-10550
£500-9075 - 6500-10550 7200-11400
5800-9425 $500-10550 7200-11400°
6500-10550 7200-11400 7800-12975
6675-10550 7200-11400 T800-12975
- 7200-11400

T450-11475 '7800-12975 8250-13650

<38 The second higher ljrnde as mentioned under Table I and IT above will.be

available 1o all those who moy get their first promotion even in o shorter spdn
than 10 years by the operation of any of the existing norms for such promotion.

(5).  For direct recruits against posts corrying the scale of Rs 7800 - 12975,
one higher gredé promotion in the scale of Rs.B250 - 13650 will be given on
completion of 10 years of service. However, a direct recruit will gz’r the benefit
of 10 year time bound higher grade promotion anly if his non-direct recruit
senior hat been promoted. For incumbents of posts on scales of pw above
Rs.7800 - 12975, no time bnund higher grade will be uHuwr.d '

(6). If there is a promoﬁaﬂ post in resPec# p‘f the m*re.gor-ms of posts (entry)

* coming under pay range from Rs 2610 - 3680 to Rs.5B00 - 9425 and its scale of

pay i¢ higher than the time bound higher grade 'proposed above, then the
quaiified incumbent will be given the scele of pay of the promotion post in the
direct line of promotion as time baund higher grade. While assigning higher
grade oply qualified hunds je. those possessing. the quuhflmhm prescribed for
the promotion post will gef the scales of pay of reguioi promotion posts.
Unqualified hands, will be allowed the next higher scale of pay abave that of the

‘ s:ale of pay of ?he post held at that time, in the Hcmdurﬁ scales of pay.

- 4/533/%08-A1
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T the scale of pay of the promotion post is lower than the time bound
higher grode proposed in the Table, the time-bound higher grade specified above
wilt be given by reckoning the total service in both the lower post and promotion
post together ‘In such cases the fixation under Rule 28.A4 Part T KSR for the 10
year grade will be based on the basic pay of the lower post. -

(7).  In the case of entry posts whose scales of pay are Rs.6500 - 10550 end
above, time bound higher grade scales will be as specified in the table given
above, Scales of pay of promation posts will not be given as time bound higher
grade in these coses. This is applicable also in the case of employees enjoying
the Seale of Pay of Rs 6500 - 10550 and above either by regular pramotion or by
time-bound higher grade, '

In case the scale of pay of the regular promation post is higher than the
time bound higher grade allowed as specified in the table above, fixation of pay
on premetion to the regular post will be done based on the basic pay nationally
arrived at in the lower post. If the pay fixed in the revised scale of time bound
higher grade (1997 revision} is a stage in the revised scale of the reguler,
promotion post, the pay on regular promation will be fixed at that svage and (f it
is not a stage, the pay wilt be fixed at the lower stage, The drop in emoluments
will be protected os personal pay-not to be absorbed in future increases of pay
but will be treated as basic pay for the purpese of fixation of pay on promotion
fo higher ‘post for Pensicn, Dearness Alowance etc. However the protection
ordered above is allowed only et the time of fixation of pay on prametion and net
on subsequent increases af pay in the higher grade. ) :

(8}, The scoles of pay in cnrumn I of the table above denote the pay scales of
the posts to which the employees are recruited initially and ‘the time bound
higher grades allowable on completion of prescribed perieds of service on each
such entry post will be specified in Column 2.3 and 4 of the fobles os the case
may be ond not with reference to the scale of puy of the prumntmn past or
higher past held subsequently.

(9). - Incase the 18/23 year hlgher grades as per the tables above are equal to
or lower than the first promotion post/second prometion post as the case may be
that grade(s) will be modified and fixed at the next higher scale(s) above that of
the promotion post{s) in the list of standard scales of pay. '

(10}  Meon-teaching staff in Aided Schodls,_Privum CﬁHeges ang sPuiyfechnics
wha come under the scheme of direct payment of salary by Government are also
eligible for time bound grade promation subject to the above conditions,

(11).  The term 'entry post' shall be defined as the pus+ ta which an employee 1S
initialty appainted in Governmenit $ervice by direct recruitment by the competent
cuthority, Appointments by transfer will also be treated as equivalent Yo direct
recruittnent for allowing the benefit of higher grode.  However, prometitn to'a
nost in the direct line of promotion’in a Depertment to be made on the basis of
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select hst prepared by the szﬂrfrﬁen"ral Promotich Committee, even if it is
appointment by transfer from subordinate service to State Service cannot be
treated as direct recruitment for allowing the benefit of time bound higher
grade.  The time bound higher grade admissible will be determined with
reference to the initial entry pest only. Those who get regular promotion or
appoiniment to higher posts within the period specified for each fime bound

higher grade will not be granted further time bouhd higher grade during that
period. '

. _ . ' S
(12) - Those who relinquished or relinguish regular promotions will nat be given
time bound higher grades as at present.

{(13).  All other existing general terms ant conditions of ratic grade/time bound
higher grade promotions will continue subject to the modifications issued by
Government from time to time,

PAY. SCALES OF NON-CLERICAL TECHNICAL STAFF

[} With o view To improve the Pay Scales of certain Categories of non-clerical

technical staff Government have decided to increase their Scoles of Pay to the next
higher Scaie at the entry level  The changes in Scales made accordingly in respect of
certain categories are shown against the designations in Annexure - II.  Finance
Department wil! define and identify the other eligible designations in this Category * non-
clerical technical staff ', Orders on this will be issued thereafter.

TEACHERS ‘
7. Teachers wifl be allowed three grade promotions on completion of 10, 18 and 23
years of service instead of the existing 10, 20 and 25 yeors. Existing scheme of time
bound promotion of Headmasters of Primary and Secondary. Schools will continue as such.

DOCTORS | : '

B. - Assistont Surgeon/Dental Surgeon and equated cateqories of Health Services
Department and Assistant Insurance Medical Officers (Allopathy) of Insyrance Medical
Services Department will be given the scales of Rs.10,000 - 15150 and Rs.14000 - 18000
as their 10 yeors and 18 years higher grade respectively,

-

STAGNATIDN INCREMENT :

. ‘The employees whe reach the maximum: of their Scales of pay und become
ineligible for any increment in their existing Scales are now granted three SYagnation
increments - the first two annual end the lest one biennial after reaching the maximum
of the Scale.  This Scheme will continue. However the moximum pay due to such
increments should not go above Rs.18,300/-. : ' '



-

REMUI\ERATIDN TO PART-TIME CONTINGENT EMFLO?EES .

10. The Part-time Cuntmge.nf empicq.rezs mll be pmd remunergtion at the follawlng

rates,

r

PTC employee Ga?e:gory. Existing rate Revised rate

I. Part-time Sweepers/Cleaners whose Rs.450/- pm.  Rs1500/-pm.
urm is 400 sq.ms. and obove but betow  plus DA plus- plus D.A.
BOO sq.ms. and Part-time. Contingent Interim
employees other than those in Relief
category (1} whose remuneration”
cannot be determined based en
Sweeping areq.

2. Part-time Sweepers/Cleaners whose  Ra 370/- p.m. Rs.1250/-p.m.
‘area of work is 100 sq.ms, ond obove plus DA plus plus D.A.
but below 400 3q. ms. . Interim Relief

a. i) For those who have put in a total of 10 years of service as Part-time
Contingent employes, an increase of Rs. Iﬂﬂf— in the basic pay, wnll be allowed:
i} For those whe have put in o total of 20 years of service an increase of |
 Rs.200/- (Rs.100 + Rs.100) in the basic pay will be allowed.
iii} For those who have put in a total of 25 yeors of service an increase of
Rs.250/- (Rs.100 + Rs.100 + R=,50) in the basic pay will be allowed.

-

Thq.r will also be H‘I‘llﬂﬁd fo:
b. i} Farned Leave at the rate of 1/22 for the peried spen’r on duty dubject toa
_ Maximum of 15 days ina year:
i} Surrender Leave facilities os available 1o other Gov?. emplmes
i} CCA at the rate of Rs.12/- p.m. for those working in designated cifies.

{i. ALLOWANCES AND OTHER ADDITIONS TO PAY

(il DEARNESS ALLOWAHCE t
All categories of State Government Empluyee.s staff of Educational Insn’ruhons
Lacat Bodies ete. will be eligible for the following rates of Deorness Allowonce from the

dates mentioned below:

AL
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Date from which payable  Rateof Dm&ss Alluhajgg per .Imznsuml
From 01.03.1997 ST | 8% of Pay

From 01071997 . o © 13% of Pay

'me 01.01.1598 - - '. L 16% of Pay | _ )

The payment of Dearness Allowance from the dates indicated above shall be
made after adjusting the instalments of Dearness Allowance already sunc'hunzd and paid
to the smé Government empluy:es

(i)  HOUSE RENT ALLOWANCE
{n} House Rent Allowance will be paid at the re.wsad rates based on pay
ranges and chissification of Cities/places as shown below.

Ambunt of HRA pnyaBl!e

Dristrict _
Headquarters,
L Municipal Towns,
. _ Municipalities _ e
Pn?r Eu@a 82 Closs Cities - coming under 'C' Taluk Head- ) Unclassified
_ Class Cities quarters, Places
. Townships Other
b than B2 ond 'C’
Class Cities
2610-277¢ " 160 120 . ' 120
2780-4429 _ 280 . 180 180
4430-8259 - 460 - oo ' ' - 260 ~ 100
8300-10319 600 - 400 300
10320-11899 . 800 _ 544 - 300
11500 and 1000 - esb. 300
above. ' ; '

Note: The rate of HRA payable is subject to the clessification of the Cities/places
from time o time by fhc. Ewemnmn'r of India and appr'opr-m're ordeérs thereon by

’ the State Eruvemmenf

(b}  Employees working in Offices situated within 5 Km from 82 cities and 1
: Km from 'C Class cities will be peid HRA at the rate admissible in the respective
categories, subject to observation of following procedure as at presemt.
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(i) For this purpese the distance shall be computed with reference to the
nearest route between the Cities/Municipalities and the place where the
office is situated.

- (il The Executive Engineer {Buildings), PWD whose jurisdiction the office I1s
situated shall be required-to issue a certificate to the drawing ond
disbursing officer indicating therein the distance between the place of
the Office und the lost point of City/Municipal unit as computed in
sub-para {1) cbove and the Executive Engineer will issue such certificate
in re.specf of the offices coming within their ]ur‘lEdlC‘I’th expeditiously,

12. RENT RECOVERY FROM EO’JERNMENT EMPLOYEES RESIDIMNG IM
GOVERNMENT QUARTERS
Existing  Revised

. . Rate Rate
i Those who draw the Scale of Pay between 5.5% of 2%
Rs.2610 - 3680 and Rs.2750 - 46256 . . basic pay
i) Those who draw the Scale of Pay from &% of 28%
ks 3080 - 5230 but below Rs 6300 - {0550 basic pay
i} Those who draw the Scale of Pay from ' 7% of %
Rs.6500 - 10550 but below RS.TBQH - 12975 basic pay
iv) " Those of andl above the Seale of Pay ef . Bb%of 4%
R5. 7800 - 129756 basie pay

13, CITY COMPENSATORY ALLOWANCE FOR EMPLOYEES WORKING IN OFFICES
LOCATED WITHIN THE CITY LIMITS OF THIRUVANANTHAPURAM, KQCHI
AND KOZHIKODE.

9

Pay Range . Rate pe per Month
Below Rs. 3050 | _ - .. Rs. 30
Rs 3050 and above but below Rs. 4500 " Rs. 40

" Rs 4500 and above but below Rs.5800 Rs. &5

Rs.5800 and above . - Rs. 120
14, MEDICAL BENEFITS

Government employees who ore entitied to avail of the facilities of certain
specified medical institutions-are ollewed interest free loans covering 75% of the
estimated cost of undergeing treatment in such institutions subject to a maximum of
Rs.50,000/- to cover costly - treatment for specified purposes in specinlised
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hospitals/Government hospitals within the State also, The manetary limit for this wifl be
raised to Rs 75000/ or 80% of the estimated cost 4f the treatment whlche.w:r is lower,
15. REIMBURSEMENT OF COST OF SPECTACLES

The limit of Rs.100/- on the reimbursement of cost of spectacies is raised to
Rs.300/-, :
16. SPECTAL ALLOWANCE

The system of Special Pay will be dispensed with and should not be reckoned for
any other benefit; such as DA, HRA, Compensatory Allowances, Pension, Gratuity etc. In
order ta averd any confusion this should henceforth be termed as "Special Allowance' and
not “Special Pay’. The ohly exception te this will be the Special Pay granted in lieu of
higher time Scale. Special Pay being paid to any category of employees including those in
the Sfate Elechon Commssion, Commissionerate of Entrance Examination, Rural
Development Commissionerate will stand digcontinued with effect from the date of this
arder. The rates of Special Allowance are given in Annexure IV,
17. SPECIAL ALLOWANCE TO EMPLOYEES HANDLING CASH

The existing Special Pay of Rs.30/- and Rs.75/- will henceforth be termed as
‘Special Allewance” The existing conditions for granting this allowance will continue
without any change. ' '

18. COMPENSATORY ALLOWANCE
The rates of Compensatory Allowance are given in Annexure

12. RISK ALLOWAMNCE i
The rates of Risk Allowance are given in Annexure VI,

20. NON-PRACTISING ALLOWANCE _ .

The rates of Non-Practising Allowance are given in Annexure VII - v
21 UNIFORM ALLOWANCE |

The Categories of posts and Uniform Allowance payable will be as shown in
Annexure VIII. With regard to supply of Unjform, the existing pattern will continue.

22. SPECTAL ALLOWANCE TO POLICE, PRISON, SOCIAL WELFARE, FIRE
FORCE, EXCISE AND FOREST PERSONNEL
The rates are given in Amexure IX.
23. STITCHING CHARGES _ _
The revised rates of Stitching Charges will be the following:

Name of Items . Revised Féuxfe {Rs.}
Blouse ' P 16.00

Apron o 30.00

Coat & Trousers _ o 130,00

Bush Shirt/Shirt & Trousers : 120.00

Shirt 4 Shorts . BO.OC

- Overcoat _ _ 75.00
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. 24, WASHING ALLOWANCE _

Washing Allowance .is being given ot the rate of Rs.20/- pm. for general
categories and Rs.30/- p.m. for MNursing Staff in the Department of Health Services,
Indian Systems of Medicine, Homozopathy, Insurance Medical Services and Midwives in
Panchayat Service. The rates are revised as Rs.25/- and Re.35/- respectively. '

25. FOOTWEAR/CHAPPAL ALLEOWANCE

The existing rate of Foot Wear Atlamm:e ‘bf.Es BO/- per annum will be e.nhnnced
to Rs.100/- : :

Eﬁ PROJECT ALLUW!NCE
The revised pay ranges ond the rate of Project allowance are given below:

- Pay Range g Rate per mnn’rh
- . __(ks)
{a) Those drawing basic pay of Rs.4850/-
and above 160/~ . . :
\ N _ . . - _-1
{b) . Those drawing basic pay of .Rs.3750/- _ : | -
and abové but below Rs.4850/- 130/-
(c) Those drawing basic pay of Rs.2650/-
and abeve but below Ry 3750/- 110/-
{d) Those drawing basic pay below _
Rs. 2650/ - 20/-
: ¢
27. HILL TRACT/WARM CLOTHING ALLOWANCE ' :
Warm clothing- allowance ig paid to employees working in Government Offices
situated in hilly areos who are entitied to hill tract allowance at the rate of Rs.250/-
once in two years for purchase of warm clothing. It is proposed to combine both the
- above cllowances inte the Hill Tract Allowance and to include an element of Warm
Clathing Allewance in the Hill Tract Allowance. The warm clothing allowance of Rs 250/~
will therefore stand discontinued.. The. revised Hill Tract Allowance shall be as given in
the Table below: |
n
Pay Range : Rate per month . "
' ' {Rs.}
a) Officers whase pay is R5.5800 and abéve © -~ 135 |
b) Officers whose pay is above Rs 3500/ buy below Rs 5800 115
¢) Officers whese pay is up to and including Rs.3500" 30

d) Part-time Contingent Emplayees ' : . ) . 30 .
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The staff in the Telecommunication unit of Police De.par'fmeﬁ‘r working ‘in the
notified Hilt tracts will get HTA at dnuble the normal rates in view u’f the dlfflcuh wark
environment, - : :

E

28. EX-GRATIA PAYMENT

The Ex-Gratia Payment of Rs. 15E} 0Q0 for dmrh in violent IﬂCidEnfS while on:
duty, now restricted to police persomnel only, is extended to . all amplnyees under
Government. The existing system of ex-gratia payment of Rs 50,060 for death while on
duty will continue clong wnfh other existing r.x-gﬂma pnymen’rs The rates are as
indicated below: .

MNature of injun_.; o ' N Rate -
- | (Rs.}
1. Death in viclent incidents while on duty : 1,560,000
2. Death while'on duty _ 50,000
3. 'Parmanent disablement disqualifying ' e _ :
- one to continue in Government service {i} 35,000 {{f not eligible far Pansion)
, ' {in - 20,00C (If aligible for Pension)

4 (a) Emascuiatlnn
(b} Parmanent privation of the mght of
either eye or heating of either ear.
() Privation of any member or joint. . 15,0060
(d) Destruction of permanent impairing '
af the powers of any member or joint
() Parmanent disfiguration of head or face

-

5. (&) Fracture or dislocation of a bone or
bones, a tooth or teeth.  ~ -

{b} Any hurt which endangers life or whlch 1,000
‘cauvsas the person boadily pain or make o

him unable to follow his ordinary pursuits : - -

for ten days. '

g Mrnur injuries due to stona thrnrwmg glc.,
requirtng hﬂspﬂahsa’tmn . 500

5. {a) TRAVELLING ALLOWANCE

For the purpese of Travelling Allowance, Officers oare classified into. the
followirg four Grades:
Grode I: * All Officers who drow an actual pay of Rs.9000/- and above nnd Heads of
Departments, Private Secretery Yo the Ministers and AII India Service
: fon:er's irrespective of the Pay drawn by them.

Grade IT: (a) Officers with actual pay nf Rs.?ﬁﬂﬂf- _and above, but below Rs 000/ -
Grade II: (b} Officers with actual nay of Re.4B800/- and above but below Rs.7500/-
E N.G.O3, other Last Grade Servants when they accompany the Governor.
m::[ Ministers will be treated as &rade I1 {b]
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Grage TV:
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Officers with actual Pay of &5 3000/- and above but below ks 4800/-
Qfficers with actual Pay below Rs 30060/-. _

Actual Pay include Substantive/Officiating Pay, Personal Pay, Dearness
Poy and any other Hems specially classified as Pay in Mote .3 of Rule {i} Part T,
Kerala Service Rules, , .

The revised retes in respect of the Mileage Allowance, Incidentals, Daily

Aliowance, Reom Rent etc. shall be as given below: . -
1

(b)  MILEAGE ALLOWANCE:
B  Revised Rate (Rs)
Grode I . D38
. Grade I {a) : 028
Grade 11 (b) 0.28
Grade ITI 0.24
Erade IV, 0.24
(¢)  INCIDENTAL RATES (ROAD/RAIL) -
Grade - "~ Revised (Rs.)
I 012
IT {(a} ; ' : Q.10 ¢
II (b) 0.10
Iix - .04
IV - 006 -
. . . .{" .
(d)  DAILY ALLOWANCE: _
_ ! " Revised Rate
Grade N Inside State (Rs) Outside State (Rs.)
I | 100 150 -
I1 (a) <7 100
IT (b) B 60 90
TIT ' - B0. : 75
IV : 50 75 "
CLASSTFICATION OrF GOVERNMENMT GFFICIALS FOR THE PURPOSE
OF CARRYING FERSDNAL EFFECTS BY TRAIN, STEAMER OR OTHER
CRAFTS ON TRANSFER AS CONTAINED IN RULE 67 (a) I (i), PART IL, N

KERALA SERVICE RULES -

1 Of ficers whose actual pay is .
Rs.2000/- and above 2240 Kgs -
2, " Officers whose actual pay is
Rs 4B00/- and above 1120 Kgs
3. All other Officers with
basic pay below Rs.4800/- 560 Kgs
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(f)  LOADING AND UNLOADING CHARAGES FOR JOURNEYS OF

- TRANSFER: _ .
' . . _ Rate
Grade T : . Rs.250/- at each end
Grade IT {a) and (b) _ : R$.125/- at each end
Grade TIT Rs. 90/- at each end
6rade IV o . Rs. 90/- at each end

(g) ~ INCIDENTALS FOR ATR JOURNJES:

Rate (Rs)
Grade I 85/-
Grade II (a) &0/ -
Grode IT (b} 45/-
&rade IT1 - 35/-
Erade IY 30/-

{(h} REIMBURSEMENT OF ROOM RENT:

Rate
(i) {ii) -
Mew Delthi, Mumbai, Other Cities/ Towns
Calcutta, Chennai outside the State
{Rs.} . fR=.)
Brade T 500 ) 300
rade II (a) 500 _ 300
Grade II (b} . 350 250
Grode II1 350 250
Grade IY 250 ' 100

-

30. ELISIBILITY FOR AIR TRAVEL

In view of the rising cost of air travel, eligibility for air travel shall be
restricted to those oceupying scale of Rs. 8250 - 13650 and above and Travel by AC I
Class shall be allowed only by special permission.

31. PERMANENT TRAVELLING ALLOWANCE AND PERMANENT CONVEYANCE
ALLOWANCE '
The rates of Permanent Travelling Allowance and Permanent Conveyance
Allowance are given in Annexure X. :

32, ADVANCES{HOUSE BUILDING ADVANCE, YEHICLE ADVANCE ETC.)
The rates will be as shown below. The interest payable will be decided by
Government from time to fime. : '

1. House Building Advance "Rs.3.75 lakhs or 50 times basic pay
' : whichever is less.
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2. Motor Car Advonce ' . Those who drow a basic pay of and above
. Rs.8500 p.m. are eligible. The advance is
limited to Rs.1.80 lakh or 20 times basie

" pay whichever is less. )

3. Computer Advance ' QOfficers drowing basig. pay of and above
' RsB500/- per month are eligible for this
advance of Rs.45,008/-.

4.Motor Cycle/Scooter Advonce - Rs 20000/- for Scooter
' o ' ' . R2.30,000/- for Motorcycle.
- Those wha draw a basic pay of and above
R5.5000/- p.m. are eligible.

5. Cycle Advance - Rs.1500/- for those drawing basic pdy
: . e T . betow Rs5000/- - .

33 LEAVE TRAVEL CONCESSION

At present L.T.C. is allowed only for State Governmen? employees posted in New
Delni and this wilt confinue. = This facility will be extended to staff of Tourist
~ Information Offices at Madras; Mumbai, Joipur & Agra. . '

34 {a) SURRENDER OF EARNED LEAVE - :
Termiral surrender of Earned Leave wili be enhanced from 240 1o 300 days.
Earned Leave that can Be surrendered once in a financial year by all categories of

employees including employees on contract basis and Par? -time Contingent employees will |

be enhanced from 5 te 20 days.

(b} . MATERNITY LEAVE - : :
Maternity leave i$ enhanced from 90 days fo 135 days with effect from the date
of this order. L ' : - '

35. SPECTAL ALLOWANCE TO PHYSICALLY HANDICAPPED GOVERNMENT
~ EMPLOYEES ' . o .
Specigl Atlowance Yo all the physically handicapped employees will be enhanced to
Rs.200/- p.m. whose permanent partial disability is not less than 40% irrespective of
whether full time or part fime.’ S :

n

36, EDUCATION ALLOWANCE TO THE PARENTS OF PHYSICALLY HANDICAPPED
The parents of handiopped children will be paid on educational allowance of

F!.s..iﬂﬁf- pm: during the schooling upto and including the ieve! of -higher secondary if

such children are receiving instructions ar training in some ingtitutions recegnised by the
State/Central Government. -

-,

»
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37. PENSTON AND OTHER RELATED BENEFITS =
. The orders an Pension and other related benefits are issued separately.

DATE OF EFFECT
3B.{a). The daote of effect of the urdzr's oﬁ the followmg paras will 'ruka effec'r from
ﬂl 11,1998
5 (1) (b), 7, 8. 1u. a. (0 ) & Qi) & 10. b, (i), 11 Gi),
12, 13, 14,15 16, 17, 18, 19, 20, 21, 22, 23, 24, 25,
‘26, 27, 28, 25, 30, 31, 32, 33, 34, (0), 35, 36.

(b) However in view of the possible time log likely to occur for fixation of pay in
the revised scales, Interim Relief, Specml Pay, allowances etc. drawn according to the -
pre-revised structure from OLILI998 or thereafter will be recovered from the

" entitlements to the empluym following revision,

39. EMPLOYEES WHO OPT TO RETAIN THEIR PRE-REVISED SCALES OF PAY
. Inrespect of those employvees who opt to retdin their pre - 0L03.1997 Scales of
Pay, the emoluments shall include those components as laid down in Rule 3 (i), (i) and (iv)

'in the Rules for Fixation of Pay in the revised Scales, Interim Relief admissible under

the relevant orders.and Dearness Allowance at 1510 Peints of All India Consumer Price
Index. It is also clarified that in the case of employees who opt to remain in the pre-
revised scales of pay beyond 01.03,1997 -the benefits like House Rent Allswance and

_ other additions to pay would be payable on the revised rates from 01.03.1997 or from

the dates otherwise specified in this erder on the basis of. fhmr pre-revised pay plus
Dearness’ Allowance: at 1510 pom'rs

40, INTERIM RELIEF
"The twe instalments of interim r':lmf Smcﬂomd to the employees will stand

withdrawn with effect from the date of effect of the pay revision e 01.03.1997. The

two instalments of Interim Relief already drown by the employees from the date of
option will be ndjusted from their entitlements on account of the pay revision, The same
principle will be applicdble to those who have retired after 01.03.1997. The Interim
Relief drawn from 01111998 or thereafter will also be recovered from the entitlements
to be paid in cash to the empioyees as indicated in Para 38 (b}

41, ARREARE

Arrears of salary on fixation of pay in the revised pay scnle.s for the period upte

31.10.1998 will be impounded and credited to the PE account of the employees. The
arrears will not be ailowed to be withdrown till 31.10.2002 except in the case of those
who are retiring before 31.10.2002, in whose tose the arreors $0 impounded will be .
released on their retirement. Arrear Bills may be chimed with-attached Provident Fund
schedules for crediting- the amount to the General Provident Fund Aceounts of thé
employees. Interest on the arrears creaited to the General Provident Fund Accaunt will
acerue from the first-of the month in which the Bill is presented in the Treasury, °

-
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42.  In the cose of those employees who have not sterted subscription to Provident
Fund the drawal of arrears will be deferred and as and when the Provident Fund Account
is opened it shall be drown and deposited to it

43 Those who retired between 01031997 und the date of this order will be paid
arrears of salory after 31.03.1999 aret arrears of pension in two quarterly instalments

commenting from 01.12.1938. These in whose case it is not obligatory te mamtain

Pravident Fund account wilt be paid the arrears of salary in cash on termination of
service. Arreaers of Commutation and DCRG of those who retired between 01031997
- and the date of this order shall be disburséd to them n B half yearly instalments over a
period of four years from 01.12.1998. Interest as applicable for General Provident Fund
will be paid on these arrears along with each instalment. The interest will accrue frr:-m
the date of authorisation of revised DCRG and Commutation.

44 The revised scales of pay and other be'nszs sanctioned in this order will be

applicable to all State Government employees, Aided School and Private college

staff including those employed in Private Poiytechnics and also employees of local

bodies. : -

45, According to the existing rules, fixatian of pay as contemplated under Rule 2B A
Part I KSRs will not be applicable 1o coses of promotion/oppointments made from
posts carrying a Scale of Pay, the minimum of which exceeds Rs.3900/- This
limit will be revised te Rs12.600/- and will- take effect from 0103 199?
Necessary amendments ta KSRs-will be issued separately.

46.  The pay of all non-gazetted officers will be fixed in gecordance with these
orders by the Officers who druw ond disburse their salary. The pay fixation
statement of those who draw salary on countersigned bills shall be approved by
the countersigning authority, In the case of Gozetted Officers the drawel of

_the revised salary will be outhorised by the Accounfant General on the basis of
their option. The non-Gazetted Officers will.forword their option to the officer
who draws their salary or countersign the salary bills, as the case may be, and
the Gazetted Officers to the Accountant General. The option statement will be
pasted i the Service Book in the case of the Non-Gazetted Officers ofter
countersignature by the drowing of ficer,

47. Where promotion. pasTs happen to have the scaie of pay of feeder categery
p-::s’ts ane advance increment will be granted to the incumbents oppeinted by
pramotion in posts carrying the scale of pay of feeder category pests. - This
advance increment will not be granted in the case of promotign from a time-
bound higher grade to a regular prametion post in the same Scale of Pay.

48, Omissions or errors, if any, in respect of posis or scales ' of poy ndicated in

Annexure IT of these orders should be reported Yo Government by The Heads of
Department within a month positively with refevant supporting decuments for
timely rectification,

14

i



49,

5L,

A,

- 52,

93.

pay.

17

Arrear claims preferred in pursuance of these orders will be paid without pre-
awdit in relaxation of Article 53, Kerola Financial Code, Volume I.

The Heads of Deportments and other officers whe inspect their subordinate
offices, will check as far as passible, all cases of fixation of pay in the revised
scales and indicate in the Service Bocks the fact of having checked the pay
fixation. In cose where fixation or grant of higher grade is found to be
incorrect, the inspectirig officer should record in the Service Books concerned
that - instructions have been given to the concerned officers to rectify the
defects. -In the departments where there are arrangements for internal audit, -
the cudit staff shall review fixation of pay, verify the entries in the Service
Book and record the fact therein. If defects are detected in the case of
Gazetted 'Officers the inspecting- officers shoulu . *imare *hem to the
Accountant General for appropriate action, :

Statutory Corporations/Boards etc. and grunt-in-aid institutions where State
Scales of Pay are allowed 1o their employees, approval/sanction of the concerned
Administrative Departments of ‘“Secretariat will have to be obtained for
extending the new Pay Scales etc, to their employees,

Leave Salary/Pension Contribution based on the pay in the revised Scales of Pay
will be recovered from 0£.08.1997 or from the date of effect of option of the
emplayees concerned in the revised Scales of Pay, Foreign employers will arrange
the remittance at the revised rates from 01.03.1997 or from the date of option
exercised by the employes concerned,

Certain changes ordered above will require amendment to the existing provisions
in Keraie Service Rules, This will be done wherever necessary,

Recoveries will be insisted upon in tases where overpayments are made on
account of wrong fixation. If an officer competent to fix pay under these
orders or approve the pay fixation or countersign the eption statement has any

'doubt in the application of the rules, he shall seek clarification of the Finance

Department in Government before approving the pay fixation and disbursing the

By Order of the Governor,

, VINOD RAI
PRINCIPAL SECRETARY(FINANCE)

The Principal Accountant General (Audit), Kerala, Thiruvananthapuram.
The Accountont General (ALE), Keraka, Thiruvananthepuram.

All Heads of Department and Offices. _

All Departments (all sections) of Secretariat. -

The Secretary, Kerala Public Service Commissian (with C.L}

The Registrar, High Court of Kerak, Ernakulam (with CL.}

The Registrars, University of Kerala//Cochin/Calicut.

-
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The Registrar, Mahatme Gandhi University, Kottayam (with £1.)
The Registrar, Konnur University, (with C.L)
The Registrur, Sree Sonkeracharya Sanskrit University, Kalady. (with CL.)
The Registrar, Kerala Agricultural University, Thrissur {wnTh CL)

The Advoccte General, Er-nuku!am fWith C.L.)
The Secretary, Kerala an’rz Elufrlcm_.r Board (with c.L}

The Managlng Director, Kerala smre I-‘-'.n-nd Transport Corporation,
Thiruvananthapuram {W:Th CL.Y

‘Al Secretaries, Additional Secretaries, Jumt Secrafnr'ms Deputy Secretaries

and Under Secretaries to Government,

The Secretary to Governor.

The Private Secretaries to the Chief Minister and other Mbmsfers

The Private Secretary to the Government Chief Whip,

The Private Secretary 1o the Leader of Opposition. '

The Additional Secretary to the Chief Secretary.

The Private Secretary te Speaker.

The Private Secretary to Deputy Speaker.

The Director of Public Relations, Thiruvananthapuram.

14



